“EDITORIAL CORRECTION”

System for the remuneration of the members of the Management Board of TAG
Immobilien AG pursuant to Section 87a of the German Stock Corporation Act
(agenda item 8)

E. Remuneration-related legal transactions

3. Change of Control

In the event of a change of control, i.e. acquisition of at least 30% of the voting
rights in the company by a third party, merger/transfer of the material assets of
the company to a third party or conclusion of a control and/or profit and loss trans-
fer agreement by the company as a dependent company with a third party, the
members of the Management Board have the right to terminate their service con-
tract subject to up to three months' notice (special right of termination). If this
extraordinary right of termination is exercised, the Company will make a gross
severance payment equalling the gross basic remuneration due at the time of de-
parture, provided that the service contract still has a term of at least 24 months at
the time of departure. If the term at the time of termination of the service contract
is shorter, it contains provisions that either provide for the amount that would be
due as gross basic remuneration for the remaining term or gross severance pay-
ment that is reduced pro rata temporis in the last 24 months in relation to full gross
basic remuneration.

4. Post-contractual non-competition clause

There is currently no post-contractual non-competition clause in the service con-
tracts. However, it can be agreed in individual cases. In the event of a post-con-
tractual non-competition clause, the severance payment should be offset against
any compensation for non-competition associated with the post-contractual non-
competition clause in accordance with recommendation G.13.

5. Remuneration from other mandates

Members of the Management Board should not be entitled to any additional remu-
neration from the simultaneous exercise of a Management Board mandate or a
Supervisory Board at other Group companies. Secondary employment outside the
Group is generally subject to authorisation. In this case, the Supervisory Board
decides whether and to what extent remuneration is to be recognised.



