ESG Factbhook

November 2025




Sustainabilty at TAG ()2

Governance 03

Ecology 04

Social O 5

ESG Factbook 2024 | TAG Immobilien AG | 2




TAG’s Commitment to ESG

Well-positioned German portfolio in line with decarbonisation targets
2024: Carbon intensity (Scope 1 and 2 emissions) of 28.3 kg CO,e / sqm
Energetically well-balanced portfolio
63% of properties in Germany with energy efficiency certificates of class C and better
w New-built projects in Poland
Designed acc. to “15-minute city’ concept (‘City of short distances’)
Self-developed ‘Green Standard’ with ecological design guidelines for construction, materials, water and wastewater solutions, design of green spaces, and smart home systems

Affordable housing for broad sections of the population (Germany) - Approx. 72% of residential portfolio in Germany with net cold rent of < 6 EUR/sqm
Needs-oriented housing portfolio: Approx. 17% of residential units in Germany are low-barrier; Approx. 19% of residential units in Germany for ‘Young Living‘
Social responsibility integrated in core business - focus on tenant campaigns to support children, young, families and seniors; 'Aktiv-Treffs' accessible to 44% of our tenant households
Various awards for sustainable neighborhood development (e.g. European Medal 2025 for Social Commitment, Commitment Ambassador 2024, Social Impact Investing Award 2024)
Social support for tenants and local communities in Poland - for example, initiatives for children, help for people in need, and inclusive community amenities.
n = Company-wide annual employee events such as summer parties, relay races and departmental Christmas parties
= Attractive employee benefits such as a stock-option program, JobTicket, Job Bike, Social Day, corporate benefits and EGYM Wellpass
= Fair salaries (gender pay gap 7,4%) and strong diversity (46% of women in management positions)

= Long-term employee retention and development, supported by a comprehensive training program (STEP-Board) and an average length of service of around 8 years in Germany

Quarterly risk reporting to the Management Board and Supervisory Board includes ESG risks
Management Board consist of 2 members and Supervisory Board consists of 6 members (Supervisory Board average term of 2.1 years)
50% women in Management and Supervisory Board
TAG ranks among top ESG ratings in the real estate sector
[0) Continuous and transparent dialogue with stakeholders and a binding business partner code of conduct
Comprehensive Compliance Management System (CMS) and IT security that ensured through regular audits, preventive measures, and strong employee awareness
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ESG Strategy and Areas of Action

Sustainability is an essential part of TAG’s corporate vision
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Achieving short- and long-term targets is a central part of TAG’s motivation

|mproving energy efﬁciency and reducing emissions Reduction of C02 emissions (Scope 1 and 2) to<7 kg COZe /Sqm p.a. by 2045

Reduction of CO, emissions (Scope 1 and 2) by approx. 10 to 12% to approx. 28.0 kg CO.e /sqm p.a.

Value and supply chain by 2025 compared to the base year 2019 (initial assessment)

Responsible treatment of resource management Reduction of CO, emissions (Scope 1 and 2) by approx. 30% to approx. 22.0 kg CO.e /sqm p.a. by
2030 compared to the base year 2019 (initial assessment)

Affordable and needs orientated housing Annual portfolio investments of at least 1.5% of real estate volume in Germany

Neighborhood management, social commitment At least EUR 200,000 per year for charitable projects

_ ) At least 70%, based on yearly net promoter score
Customer satisfaction and service quality ’ yearly netp

Employee satisfaction: At least 70% of employees who are “satisfied” / “very satisfied” with their work situation
Employee satisfaction and attractive employer Ensuring equal rights and a diverse workforce with balanced gender ratios with the following sub-targets:
= Women on the workforce: At least 50% of total workforce
= Women in the management: At least 30% of first and second management levels below Management Board
= Women in the supervisory board: At least 25% of shareholder representatives and whole board
= Women in the Management board: At least 30% of Management board

Employee qualification

Work-life balance, equal rights and diversity

Economic stability Appropriate consideration of ESG performance in Management Board remuneration

Dialogue with tenants, municipalities and other

Ethical and compliant behaviour with no compliance violations
stakeholders

: : : : . Confirmation of ESG performance through positive ESG rating results
Integrity and ethics, fair business and compliance
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Integration of ESG issues in corporate decision-making processes

Key ESG Functions

@ Group Accounting and ESG Team
Responsible for ESG reporting and ESG ratings, monitoring of the sustainability programme

Responsible Supervisory Board member: Prof. Dr. Kristin Wellner

Sustainability programme ESG Team manages sustainability topics and is point of contact for all major divisions regarding

o sustainability issues
12 @ Climate Board

Decarbonisation Sustainable Financing Sustainabilitv oroject
strategy Framework ustainability projects Dedicated project team, consisting of representatives from different departments, dealing with

in the Company decarbonisation targets and implementing them within operations
Plans and monitors measures and reports directly to the management board
@ Sustainability Committee
Committee with representatives from almost all departments

(4) Collects, develops and supports sustainability ideas, projects and measures
@ Specialist Departments (Strategic Real Estate Management, Procurement etc.)
Implement and manage sustainability topics on the operational level
Data collection and analysis, dealing with department-specific sustainability issues
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10 goals are central to the sustainability efforts

GOOD HEALTH
AND WELL-BEING

e

GENDER
EQUALITY

¢

v

= Sustainable resource
management

= Customer focus

= Work-life balance, family
friendliness, and diversity

= Work-life balance, family
friendliness, and diversity

= Ensure availability and
sustainable management of
water and sanitation

(only in Polish business)

10 REDUCED
INEQUALITIES

o

(=)

v

= Liveable neighborhoods

= Customer focus, and service
quality

TAG

Immeobilien AG

Marketable portfolio
development for broad
sections of the population

Affordable housing and
reasonable rent

1 CLIMATE
ACTION

ar \
[ 4

-

Optimising energy efficiency
and emissions

DECENT WORK AND

ECONOMIC GROWTH

o

Fair business, compliance

Sustainability in the value and
supply chain

Corporate culture of
transparency, participation

1 PARTHERSHIPS
FORTHE GDALS

&

= Optimising energy efficiency
and emissions

= Sustainable resource
management

= Liveable neighborhoods

Liveable neighborhoods

Dialogue with tenants,
municipalities and other
stakeholders
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TAG ranks among the top ratings in the real estate sector

. . EUROPEAN PUBLIC
ethix.climate.oekom REAL ESTATE ASSOCIATION

MSCI ISS ESG ) EPRA

46 8.1 YR — Y c @ ¢ Gold @) Gold

TAG TAG TAG TAG
Immobilien AG Immobilien AG Immobilien AG Immobilien AG
Severe High Medium Low Negligible .
40+ 3040 20-30 10-20 0-10 ccc B BB BBB A AA AAA D- D D+ C- C C+ B- B B+ A- A A+ Bronze Silver Gold

A detailed overview of our ESG ratings can be found on our homepage
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https://www.tag-ag.com/en/sustainability/esg-rating
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Our ESG key figures provide transparency on environmental, social, and governance topics. We follow the frameworks of GRI and ESRS. An overview of the most important key figures is available
on our website.

Key figures according to GRI Key figures according to ESRS

TAG transparency on ESG KPI

2024 N E1 &

Key figures for our four areas of action: E1-4 Central decarbonisation levers to emission reduction in Germany

action 2019 2030 2045

THG
Ene ES ~
-Em

E5-4 Resource inflows

Resource inflows 01.01.-31.12.2024
Total 51 2
Prop:
- Business and ¢ OCO Welg $1-6 Characteristics of the undertakings's employees
@ Prope Gender Number of employees (head count) - 31.12.2024
Our employees shape Male p—
our future
Female 944
Other 1]
Not specified 0
- Tenants and society - Employees, staff development and
diversity Total number of employees 1.725
Key figures according to GRI | TAG Immobilien AG Key figures according to ESRS | TAG Immobilien AG
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Governance - overview of topics and subtopics

TAG

Immeobilien AG

7
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of]

Economic stability

Long-view business strategy including sustainability
goals

Risk management including climate-related risks

Breakdown/disclosure of the impact of climate-related
risks and opportunities

Sustainable financing

/I

Our path to tomorrow

L]

&L,

Dialogue with tenants, municipalities

and other stakeholders

Stakeholder dialogue/requirements
Shareholder democracy
Transparent communication
Stakeholder engagement (on site)

o

88

Integrity and ethics, fair business and
compliance

Corporate governance
Conduct in compliance with laws and guidelines
Tax compliance/transparency

Values, guiding principles, principles incl. respect for
international standards of conduct and internal codes

Data protection and information management
Quality management system and certification
Prohibition of child, forced or compulsory labour
Anti-corruption and participation in political discourse

ESG Factbook 2024



Risk management

TAG extensively monitors climate-related risks

Physical Climate Risks

Precipitation, heavy rain

and hail
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or drou g
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change
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% Strong wind
@ Flooding and high water

Cold or local
temperature drop
Heat or local a

temperature
increases

Drivers of a building
related Climate risk

i Demographic
ooooo Change
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framework

analysis
&] Technology
Renovation
wave At
()
[nnovative

energy supply  pigitalisation &
networking

(i) @

Energy and
Cngyprice
Rent

requlation PN
9 [

Urbanisation [& B
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deman

(Energetic)
requirements for
new & exisiting
buildings

Reputation &

business partners Funding & subsidy

Disclosure
requirements &
ESG compliance

Transitory Climate Risks (and Opportunities)

Construction
activity &

rice "
luctuations

Real estate
market

TAG
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Overview

= TAG regularly identifies,
assesses, and monitors physical
and transitional climate risks
across its portfolio through
quarterly ESG risk management

= |T-supported climate risk and
vulnerability assessment are
conducted based on IPCC
climate scenarios to evaluate
potential risks at the property
level in Germany and Poland,
aligned with TCFD
recommendations

= Findings are integrated into
TAG's risk and controlling
systems to support data-driven
decision-making

ESG Factbook 2024
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Stakeholder Dialogue i

Ongoing exchange with stakeholders to monitor performance

Buyers
= Key stakeholder group in Poland

= Comprehensive customer service and
surveys for every sale

= ROBYG Club with discounts, services,
and referral bonuses

Tenants

= Diverse, easy-to-access
communication channels and
personalized support

= Regular surveys, digital tools, and local
events to gather additional tenant
feedback

Local politics and associations

= Active engagement through
neighborhood work, events, and joint
projects

= Close cooperation with municipalities to
support urban development

Business partners and suppliers
= Long-term, trust-based partnerships

= Supported by digital tools and direct
communication, regular updates, and
performance feedback

= Electronic craftsman portal for
paperless order and invoice processing

Employees

= Culture of transparency,
participation, and continuous
exchange

= Diverse communication channels,

surveys, and team formats

= Structured feedback processes
and active involvement of works
councils

Local neighbourhood initiatives

= Local partnerships, events, and tenant
engagement to promote socially
balanced neighborhoods

= Cooperation with social associations,
cultural events, and multilingual
community activities

TAG

Immeobilien AG

Shareholders, investors and analysts

= Transparent, regular dialogue with
shareholders, banks, and investors to
build trust and support sustainable
financing

= Over 100 annual meetings and events,
including the Capital Markets Day in
Poland

ESG Factbook 2024




Compliance and sustainability principles

Compliance and sustainability are essential elements of TAG’s corporate vision

Compliance principles at TAG Sustainability guidelines at TAG

Business- Human rights Anti- Anti- Business Partner || Whistleblower

principles policy discrimination corruption Codex system Environment protection
Sustainable action || Respecting and Promoting diversity | Avoidance and Requirements for Reporting channels % Measures to protect our
as basis of observing human and preventing prevention of business partners and procedures environment and climate
company strategy rights discrimination corruption

&‘ “g Socially responsible
/ procurement
Sustainable purchasing

CMS as a core element of TAG’s oversight

Comprehensive Compliance Management System O 7\° Social engagement
: . oo Further development of
= Focus on prevention, detection and response oo liveable communities

= Ensures compliance with legal, regulatory and internal standards and minimizes risks and builds stakeholder trust

= Preventive measures: policy management and regular compliance/ data protection training
= Detection through risk analyses, investigations, and whistleblower system; immediate corrective action in case of violations

= Continuous improvement based on ongoing monitoring and feedback
o
4 H ) 100% of employees participated in compliance training in 2024

TAG ESG Factbook 2024
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IT security and data protection

IT security and data protection are crucial topics for TAG

-~

Comprehensive cybersecurity programme in place to protect
TAG's IT systems against external attacks and to protect
personal data and information about TAG’s customers and
suppliers

Cybersecurity insurance, which insures the Company against
possible damages that may arise from cybersecurity attacks

%

~

Supervision by the IT department

IT department head reports directly to the Management Board
(CFO)

Internal IT security policy to regulate monitoring and responses

to data breaches and cyberattacks
Responsibility

IT security and
data protection

Q Audits and Preventive Measures

L

e

~

Audits: Regular internal and external security audits; Penetration
tests and vulnerability assessments; Conducted at least annually

Preventive Measures: access and authorisation rules for server
rooms and technical facilities; user authentication

/

Training and Awareness /

~

Regular IT security training sessions and ad hoc courses

Annual cybersecurity training by external forensics experts for
employees in related areas

Regular information of employees on the intranet about current
topics, e.g. how to deal with phishing emails

A sophisticated system supported by regular audits and strong employee awareness ensures robust IT security.

TAG

Immeobilien AG
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Ecology — overview of topics and subtopics

o Y
N/

Sustainability in the value and supply chain

= Compliance with and auditing of internal Company
standards as well as legal requirements across the
entire supply chain (due diligence)

= Supplier and business partner relations/ fair partnerships

TAG

Immeobilien AG

Sustainable resource management

Resource conservation (procurement of
sustainable/regional materials) incl. waste
management/recycling/ circularity

Environmental management system
Water/wastewater management
Land use and nature conservation
Biodiversity

‘8]

oo

Optimising energy efficiency and emissions

= Energy efficiency / consumption / intensity / supply

= Share of renewable energies

= Energy refurbishment/modernisation

= Emission savings

= Innovation promotion (e.g. for climate and environment)
= (Employee) mobility

= Climate strategy

ESG Factbook 2024
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Building sector Germany

Operation of residential buildings have a major environmental impact

Overview TAG Commitment

= Buildings account for a large part of energy consumption® and greenhouse gas emissions?
of rental income is reinvested in portfolio, including into energy efficient

= Private households in over 43 million apartments make up over 70% of building related emissions, 1/3 refurbishment
meaning TAG's core business is in a critical position for climate efforts®

= Energy consumption is dominated by heating and warm water, with fossil fuels being the main source
of energy, thus driving emissions?

= Only around 13% have an energy efficiency class of B or better, with approx. 45% being F or worse*
= TAG is committed to contribute its share in the green transition of the buildings sector

75% reduction of emissions planned until 2045

€690 m investment pipeline to achieve ambitious environmental goals

Share of Final Energy Consumption Share of CO, emissions Heating mix of TAG Germany 2024 compared to Germany 2024
¢ Building Sector
+ Remaining Sectors
65% 70%

TAG ESG Factbook 2024

+ District
Heating

¢ Natural Gas
¢ Heating Oil
+ Other
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https://www.bundeswirtschaftsministerium.de/Redaktion/EN/Dossier/enhancing-energy-efficiency-in-buildings.html
https://www.umweltbundesamt.de/themen/klima-energie/energiesparen/energiesparende-gebaeude#gebaude-wichtig-fur-den-klimaschutz
https://www.gebaeudeforum.de/wissen/zahlen-daten/gebaeudereport-2025/
https://de.statista.com/statistik/daten/studie/1284714/umfrage/verteilung-energieeffizienzklassen-immobilien/
https://www.bdew.de/service/daten-und-grafiken/beheizung-des-wohnungsbestandes-in-deutschland/

Sustainability in the value and supply chain T

TAG is committed to environmentally and socially responsible procurement

New construction business Poland

e

Responsible Partnership Management

= Dedicated environmental and procurement policies apply to all new residential
developments

= The ROBYG Green Standard sets requirements for low-emission solutions, solutions for
water resource protection and support for small-scale water retention, biodiversity and
Human Balance solutions

= Preference for regional, and durable materials

= Responsible waste management, including waste separation, is ensured during
planning and construction

= Sustainability criteria for the supply chain that comply with local regulations: Set out in
our procurement policy and our partner code of conduct, which covers anti-corruption,
anti-discrimination, human rights, and social and environmental standards

All guidelines relevant to the value and supply chain can be found on our website:

TAG

Immeobilien AG

Compliance | TAG Immobilien AG

= Since 2018, every contractual partner is required to comply with our Business Partner
Code of Conduct, which is an integral part of all agreements

= Key Selection Criteria:

—  Reliability

— Quality

—  Regionality

—  Social and ecological standards

—  Offer price and professional competence
= Internal service provider:

— Annual training for our craftsmen and caretakers on safety and sustainability,
with a focus on resource conservation and responsible use of materials

&/\_@ 98 % of our framework agreement partners from

\L;_B/ the region

>> No incidents related to human rights were reported within TAG’s value chain during

the reporting year. <<

ESG Factbook 2024



https://www.tag-ag.com/en/company/compliance/

TAG attaches great importance to the responsible use of resources

Water intensity of portfolio Amount of waste produced by tenants Germany
(non-hazardous waste)

Germany. 44.133 approx. 42,000 sqm of areas with high
Poland: 3.414 t biodiversity

Sealed area: 29%

Germany: 1.01 cbm/sgm approx. 3m sgm of managed green space

Poland: 1.48 cbm/sqm

TAG measures to reduce water

consumption TAG measures for improved waste disposal over 4,300 tenant gardens
Collecting rainwater for Providing advice and information on waste
irrigating green spaces separation (e.g., in Gera and at collection Poland
Using water-saving sanitary points) approx. 33,000 sqm of managed green space
pI’OdUCtS (e.g., redUCing water TAG Immobilien Service GmbH is approx. 20’000 sqm of areas with h|gh
use for showers by approx. responsible for waste management at biodiversity
50%) selected locations and is continuously

Sealed area: 35%

over 200 tenant gardens

improving processes

Preferably use environmentally friendly recycled paper
Digital document management and increasing digitalization of business processes

Use of 100% certified green electricity at German office locations
Converting company and pool cars to electric engines
Reduction in business travel

By using trains instead of cars, we consumed approximately 198,000 kWh less energy
and thereby saved around 71,000 kg of CO,.

| TAG Immobilien AG | 21



Decarbonisation strategy German portfolio (1/2)

63% of residential units achieve energy efficiency (C or better energy certification), progressing towards the 1.5°C climate goal

Status quo and measures Target CO, emissions (CO.e in kg/sqm)

= Full commitment to reach CO, emission level in line with 1.5°C climate goal 319 283 <28

a

= Conducted study to define measures required to achieve goal
= Strong CO, emission reduction from the base year 2019

= Current CO, emission of 28.3 kg/sqm (extrapolation based on the 2023 data with the
status of the portfolio as of 31 December 2024 (adjusted for sales))

2019 2024 2025 2030 2045

—~———

eChanges in energy-mix elmprovements in heating technology e Isolation of buildings
L

T

Total investment program of approx. EUR 690m until 2045 committed in 2021

TAG energy efficiency vs. German average

J

23.9%

Share of energy efficiency A+to C

> TAG has a high proportion of assets with strong energy efficiency ratings in its
portfolio: 63% are rated energy efficiency class C or better

63%

35.1%

18.2%

TAG energy efficiency
35%
@ German energy certificates' .
R -
R — TAG Muttfamily homes Germany
Immobilien AG (whole market)1

ESG Factbook 2024
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https://de.statista.com/statistik/daten/studie/1284714/umfrage/verteilung-energieeffizienzklassen-immobilien/

Decarbonisation strategy German portfolio (2/2) eg]

Together with EWUS Energy consultants, TAG has developed a scenario for TAG’s decarbonisation

, Roof insulation (in €m) Total in %
Photovoltaics Insulation/windows 304.7 44.2%
Power generation facilities 129.2 18.8%
’ Wi insulati
<4 / indow instlation Photovoltaic 69.8 10.1%
' _ _ Smart building technology 42.0 6.1%
. _ Hydraulic balancing of
Exterior wall insulation radiators . .
Hydraulic balancing system 40.0 5.8%
Reformaﬂon into 388 5 6%
Green district heating Basement ceiling insulation centralllzed systems
Cqmbmed heat and power 999 3%
Green electricity unit
1 0,
Smart thermostatic valves Planning cost 420 6.1%
Total 688.8 100%

» The investment volume of €690 million reflects the total program
budget through 2045, as set out in the decarbonisation strategy
adopted at the end of 2021.

TAG ESG Factbook 2024
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Sustainable residential housing in Poland

ROBYG as a pioneer in sustainable project development

ROBYG for Planet

Responsibility

e

Biodiversity solutions

= From 2024 - 100% of newly constructed phases of housing estates will include
at least: 3 solutions for water resource protection and support for small-scale
water retention

= to do business responsibly, to choose local companies to work with

to care for the environment, to manage our business responsibly
= From 2025 - 100% of new investments will include: at least 3 solutions
supporting biodiversity

for the results of our activities and for reducing our carbon footprint

by using only certified materials, respecting the environment, using - over 55 hectares of green areas completed

energy from renewable sources and caring for biodiversity

ROBYG Green Standard

= approx. 4,700 trees planted

ga Electric car chargers ‘Is‘ Birdhouses and insect houses
“ Photovoltaic panels M Micromobility Friendly Estates >> ROBYG is a leader in integrating biodiversity and water policy into all its
= residential projects. <<
@ LEDlighting 43 Green and recreational areas on the estate
A\ Environmentally friendly exterior insulation Eg;) 15-minute neighbourhoods
s .
75 Green or inverted roofs 0.‘.0 Rain gardens and green walls
ﬁ Smart House System by Keemple g Flower meadows
#== Solar benches ‘ Weather systems and motion detectors
Triple-glazed windows, anti-smog ventilators
>> 100% of investments completed in 2024 comply with the Green Standard. <<

TAG ESG Factbook 2024
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Developing our portfolio responsibly in Germany eg]

TAG is committed to decarbonising its existing portfolio; ongoing green investments in energy efficient buildings

Sustainable residential housing Serial refurbishment

oMaintenam.:e and 9SUPP'V chain and materials eCIimate and environment = TAG is a pioneer in the Energiesprong initiative by the German Energy
modernisation as needed = Support for local service and = Decarbonisation and Agency (dena) testing in properties in Merseburg, Salzgitter, and
= Introduction of green tech material suppliers emission control Delmenhorst
for a future-proof portfolio - Standardised and - Environmental compliance = Serial refurbishment as innovative technology for upgrading units especially
= Active portfolio investment transparent selection for all external contracts in energy efficiency classes F, G, and H to E or better
strategy towards long-term process = Contribution to resource = Shortens the construction time on site by up to 75% compared to
competitiveness = Use of sustainable materials conservation and conventional refurbishment
biodiversity = First project completed in Merseburg in 2024 with energy efficiency
improvement from class F to class B; 60% carbon emission reduction
i Decarbonisation strategy !
i |dentifying and Long-term i
S : : ing climate decarbonisation strategy :
' Emission intensity of German “+) Mmanaging ¢ .y EC |
' portfolio in 2024: 28.3 kg CO,e/ sqm | - risks A;"‘f'il— until 2045 |
' (target 2025: < 28 kg COLe/ sqm) Reducing energy ../  Taking measures to |
i >\, consumption and hedge against climate :
1 ool o0 0 1
' Decarbonisation strategy and emlssmns ?{% risks i
|| CO, reduction path to below ;
| Tkg CO,e /sqm until 2045 :

r

ESG Factbook 2024
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Environmental targets for the Polish Rental Portfolio

Building a portfolio of sustainable real estate in Poland

o .
l oo Eé@ % rental and maintenance
oo VJ VANTAGE

RENT

8-9% 100% 100%
renewable energy renewable energy Energy-efficient of new properties
by 2028 (2.8% in for construction solutions in all new meet EU Taxonomy ROBYG
2024) process from 2024 developments from January 2026 construction and sales

>> Key Focus: Maximizing renewable energy integration, advancing energy-efficient solutions, and establishing new benchmarks for sustainable construction and operations. <<

TAG ESG Factbook 2024
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CO2

a

Our low emission solutions for Polish building projects :

Buildings stand for energy efficiency

oo
oo

» The “15-minute city’ concept used in in 97% of ROBYG's housing estates makes it easy for residents to abstain from short car journeys.

Royal Residence - Sales Project

(ﬂ‘!\ The Royal Residence residential complex is ideal for families,

Project Royal Residence : ) e
_— professionals, and anyone who enjoys a modern and active lifestyle

Location Wilanéw (Warsaw),

Poland = Residents enjoy exceptional comfort with surrounding parks, a fitness
Usage Residential 2o° area, sauna, yoga room, kids' club and uniquely designed communal

C )

Units 1.200 apartments areas
Apartment sizes 25-160 sqm & Ecological sustainability is ensured by preserving the park landscape,
Land area ~9ha A using photovoltaic panels, creating green spaces with diverse plants,
Biologically active 31690250 rain gardens, birdhouses, and a flower meadow to promote biodiversity

area

L’\' The project implements 10 low-emission solutions from the Green
7 Standard

Braniborska 58 — Rental Project

Braniborska 58 is a perfect place to live for professionals and students

Project Braniborska 58 . _ :
_ as well as families with children and pet owners
Location Wroctaw, Poland
Usage el The concept offers convenience with an on-site tenant service office,
) easy access to shops and services, and a location that meets 15-minute
Units 415 apartments . A . o L
city criteria, so daily needs and city life are within easy reach.
Apartment sizes 25-60 sqm .
Photovoltaic panels on the roofs enable renewable energy use and lower
Land area ~1,75ha

carbon dioxide emissions, supporting the building’s ecological design
Biologically active
area

= 1620.4 sqm The smart home system enables convenient control of temperature and

lighting, helps tenants manage utility costs, and reduces carbon dioxide
emissions through modern technology

TAG ESG Factbook 2024
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Society — overview of topics and subtopics

TAG

Immeobilien AG

o

Marketable development of the portfolio for

broad sections of the population, including

appropriate rents

Housing as needed (demographic change, inclusion,
accessibility)

Contribution to new construction in densely populated
areas

Transparent pricing/fair & socially acceptable rents
Maintenance and modernisation of existing properties

= Social impact of the product portfolio

Our responsibility to societ

&)

AW

Customer focus and quality of service

Customer/tenant satisfaction and security (through
proximity to tenants)

Digitalisation (service)

Education & awareness-building of tenants regarding
resource-saving behaviour

oo
oo

Liveable neighbourhoods

Infrastructure & neighbourhood development incl.
increasing the quality of stay and sustainable transport
development

Smart cities/smart homes

Strengthening diversity and cohesion in neighbourhoods
Foundations

Corporate volunteering

Donations/sponsoring

Public-private partnerships

ESG Factbook 2024



Living in Germany for rent S

Responsibility as a landlord in Germany E

Overview A business answering social needs
Over 50% of people in Germany live in rented accommodation’

V¥ Julul
as

= Provide affordable = Core business of affordable housing

housing = Implementation of 100%-owned subsidiaries

= Germany has the highest rate of rented accommodation in the EU' - = Make l?ﬁorglame housing - for: ]
. more liveable ! . . :

= 23% of Germany’s population is already over the age of 652 : I . L Optimizing energy costs for tenants i
- e el . —  Improving affordable housin |

= 1/3 of the elderly live alone? . Do proving g !
- ! . o n . . development and . quality through faster and better |

= 2 million age-appropriate housing will be missing by 2035 | integration o Services :

= 28% of tenants” household income is spent on rent®

= 16% of tenant households are considered overburdened (spending more than 40% of
their income on rent)®

Better life, TAG’s

better purpose
neighbourhood in action

_______________________________________________________________________________________

TAG Responsibility & Contribution

Sustainable

Portfolio share of flats < 6 EUR/sqm p.m. net cold rent business model

TAG has found a business model that contributes not only to
i profit generation, but more importantly, to a more i
5 sustainable and liveable society. |

ESG Factbook 2024
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https://www.destatis.de/Europa/DE/Thema/Bevoelkerung-Arbeit-Soziales/Soziales-Lebensbedingungen/Mieteranteil.html
https://www.destatis.de/DE/Themen/Querschnitt/Demografischer-Wandel/Aeltere-Menschen/bevoelkerung-ab-65-j.html
https://www.destatis.de/DE/Presse/Pressemitteilungen/2025/07/PD25_N036_12.html
https://www.iwkoeln.de/studien/philipp-deschermeier-altersgerechter-wohnraum-unterschaetzte-herausforderung-fuer-politik-und-gesellschaft.html
https://www.destatis.de/DE/Presse/Pressemitteilungen/2023/03/PD23_129_12_63.html

Affordable and liveable housing in Germany e

A social purpose as a base of TAG’s business model

Core business of affordable housing Optimizing energy costs for tenants

= As a specialist in affordable housing, TAG has established a portfolio with nearly

ENERGIE (1009 >
84,000 residential units in Germany R R

Wohnen Service GmbH €72m
Energie Wohnen Service GmbH is

5 D €50m |

= TAG aims to expand housing supply . TAG's heating service branch to i
with affordable net rents EUR 5.84/sqm  EUR 5.71/sqm | tenants. By the end of 2024, €21m €2m €25m  €24m |

= With our low existing rent level, we offer Net actual rent Net actual rent 4m 6m S\

affordable housing for broad segments 2024 2023
of the population

Energie Wohnen Service equipped X
approx. 40% of natural gas-fired ‘ﬂ“ Ei" E_
heat generation plants with remote
monitoring technology to optimize

operational control.

2018 2019 2020 2021 2022 2023 2024
u Contribution to revenues B FFO impact

= We kept vacancy at a low level

= Vacancy rate is a key indicator for our 3.9% Vacancy  3.6% Vacancy
modernization and leasing effectiveness . :
in 2024 German  in 2024 German

= Our vacancy is mostly below local averages,  total portfolio SRR Investments in energy-efficient and future-proof portfolio
showing a good balance between market
trends and social responsibility

= TAG increased spending on capitalized
modernisations for German portfolio gom  €100m €106m €107m

€124m €126m €123m

€340m  €361m E€360m

€302m €315m €323m €333m

individual measures, e.g. insulating 2018 2019 2020 2021 2022 2023 2024
building shells, replacing windows, and

renewing heating systems

m Modernisation ~ ® Maintenance

2018 2019 2020 2021 2022 2023 2024
B Total rental income !

| = For 2025 similar high volume of 37 44
| modernisation measures focusing on

! energy-conserving and emission-

i reducing measures specifically

TAG ESG Factbook 2024
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Portfolio for broad sections of the population in Germany

A social purpose as a base of TAG’s business model

Housing as needed

TAG

Immeobilien AG

Young Living

15,280 Apartments in the "Young
Living" segment

Affordable apartments in convenient
locations for young people in many
university cities (e.g., Erfurt, Gera,
Halle, and Weimar)

Target group: trainees and students

TAG . ”‘V?

Accessibility

Barrier-free residential units: 14,230 in
Germany

Around 17% of the units in TAG
Germany are accessible by elevator

Only about 6% of the flats in
Germany are barrier-free'

Age-appropriate living

Collaboration with outpatient care
services in all LIM regions to help
tenants stay in their homes longer

Partnership with Gera’s “AGATHE”
program for free advice to seniors living
alone

Support for seniors through individual
home adaptations (e.g., barrier-free
showers, grab bars, ramps, garages for
mobility aids)

Since 2022: Cooperation with
“Sorgenfrei Zuhause” (carefree at
home) for senior-friendly home
renovations

sorgenfrei-zuhause.de

o
23% of Germany’s population is
already over the age of 652

The initiative, 'Working Together for Safe
Living’, started in Thuringia in 2023 and was
expanded to Saxony-Anhalt in 2024. It aims

to strengthen safety in neighbourhoods.

>> Safety and security promote a good quality of
life and neighborly relations. <<

Free, police-led sessions on theft and fraud
prevention taking place in Gera, Eisenach, Erfurt,
Magdeburg, Merseburg and Salzgitter

Together, we've compiled “10 golden rules” with
tips for burglary prevention and neighborly
assistance to better protect homes against break-
ins and theft

>> In the FOCUS MONEY Fairness Study 2024, TAG was rated “Good” by tenants
and thus recognized as one of the fairest landlords in Germany.? <<

ESG Factbook 2024
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Tenant and customer satisfaction

Active measures taken to strengthen customer satisfaction in Germany and Poland

Tenant satisfaction in Germany Tenant and customer satisfaction in Poland

Tenant satisfaction .Tﬁqe Tenant and customer satisfaction ROBYG VANTAGE RENT
TAG Wohhen VANTAGE RENT
= Tenant satisfaction for TAG Germany at more than 75% (2024) based on = Vantage's customer satisfaction survey 2024:

portfolio-wide tenant survey = 97% recommendation rate

= Average length of tenancy of 10.3 years in 2024 = Vantage's rental service is rated at 4.42 on a 5-point scale

= More than 72 (57.7%) of our tenants use our tenant app = For around 80% of respondents, it is important that Vantage Rent builds and
= More than % are satisfied with the accessibility via the tenant app manages properties in accordance with the principles of sustainable
development

TAG :0cn

= 80% are mostly or very satisfied with the caretaking services (38% very satisfied,

42% mostly satisfied)

= 67% are mostly or very satisfied with the janitorial services (28% very satisfied, = ROBYGs customer satisfaction survey 2024:

39% mostly satisfied) = 91% recommend rate
00000 O O 7 out of 10 tenants are satisfied with TAG as a [*: *:] 0 '
H[H]H | H | H Jandlord in Germany > 90 % recommendation rate for Vantage Rent and ROBYG

TAG ESG Factbook 2024

Immeobilien AG




Our responsibility to society in Germany

TAG contributes to a more sustainable society through affordable and liveable housing

Community initiatives

‘.n. TAG

Miteinander Stiftung

Contribute to people living in good conditions and enjoying
togetherness and living as neighbours.

= TAG offers Activity Lounges at 29 locations accessible to 44% of our
akmv'ﬁeff tenant households to let people come together.
Jumpers TAG supports the Jumpers association - Youth with perspective - in
.. several locations, providing children and young people in their
neighborhoods with meals, learning support, and leisure activities.
Sempers TAG supports the association Sempers — Seniors with perspective -.

Sempers offers recreation centers for older people in our
neighborhoods. These centers offer free entertainment and sports
activities, as well as coffee meetings, for example.

>> In 2024, TAG spent € 689,000 on supporting non-profit initiatives, donations, and sponsoring. <<

TAG

Immeobilien AG

Awards for Social Engagement

IHK Social Transfer Award Braunschweig
,Violence-Free Learning“ in Salzgitter

Preistrager
Sozial
transferpreis

IHK Social Transfer Award Braunschweig
,Crime and Addiction Preventing® in Salzgitter

Volunteer Award Eisenach
LAktiv-Treff* in Eisenach

IHK Social Transfer Award Braunschweig
,Bildungshelden® in Salzgitter

EPRA Outstanding Contribution to Society Award
,Sempers — Seniors with Perspective® in Débeln,
Merseburg, and Erfurt

ICG Real Estate Social Impact Investing Award
,oustainable Neighborhood. For Everyone.” in
Merseburg-Sid

German award for Sustainability Projects
,Liveable Neighborhoods*

Commitment Ambassador 2024 Thuringia
Prosperity of the community in Thuringia

European Medal of EVP for Social Commitment in
Neighborhoods
“Strong Neighborhoods and Livable Homes”

ESG Factbook 2024



Community engagement and livable neighbourhoods .

Together for the neighbourhood and the environment in Germany

Key areas of tenant support

(0 (%) e |
Tenant satisfaction Liveable and progressive i Case study: Neighborhood gardens i
" On-site services to safisfy nelghbolurhooc'ls , .= Lusan district in Gera: Bee colonies are active i

tenant needs ' . Enslurmg a frle':n.dly e'nV|ronmeln't asa i on flowering meadows and provide the raw |
- Focgs.on the core bysmess of basis of §usta|n|ng diverse spirit of | material for “TAG Wohnen honey” |
providing tenants with community | |
affordable housing = Promotion of social projects that = Neighborhood gardens in Chemnitz, Erfurt, and -
= Support to tenants in the event strengthen solidarity ' Gera with cooperation partners “Ackerpause” |
of rent arrears = Holistic neighbourhood development ' and Jumpers, Sempers, and Volkssolidaritat I
= Open communication and through various events and activities . =>workshops on botany and raised bed |
information channels L !

Smart City and mobility in the neighbourhood

>> Where social sustainability meets

Case Examples environmental sustainability <<

= Robbie, the delivery robot

= ELMO, the e-scooter for seniors

With our biodiversity measures, we

|

|

:

. |
= KIMI, the microcar rental for youths, rentals promote environmental awareness :
|

1

|

|

|

|

for people aged 15+ 1.4
= HOPPER, the agile e-bike

= EMMA, the autonomous shuttle bus
Fischer

Freislaang E:,:’;t@to Flink;?@ ——

Thunngen Mein Carsharing

among tenants and increase the
quality of life in the neighborhood.

______________________________

More than 77% of our tenants in Germany are mostly to very
Eu satisfied with living with their neighbours

TAG ESG Factbook 2024
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Community engagement and livable neighbourhoods .

Empowering people and the community in Poland

ROBYG for People Community engagement in Poland

Engagement to support people in need

Support
PP = In 2024, ROBYG donates for every completed customer satisfaction survey to several non-goverrmental

= for (local) communities organisation such as the Baudouin House Foundation

= for those most in need = The Baudouin House Foundation operates Poland’s oldest orphanage, supporting abandoned,

sick, and disabled children in Warsaw since 1736

& ) \ )) Environmental education of customers and communities
ROBYC = “Walk for the Baltic Sea” campaign: encouraging residents to clean up beaches and providing educational
materials on ecosystem protection (the 2nd edition of the campaign)
o _ _ _ _ = In 2024, "Safe with ROBYG* was run - an educational campaign for the youngest aimed at teaching
*  Local community involvement with various foundations and social home safety. The goal of the initiative is to support parents, teachers, and caregivers in educating
organisations children about safe behavior at home. Target audience: preschool and primary school students (Poznan

= Support art, culture, education and sport, focusing on initiatives and Gdansk) - reaching a total of 383 institutions, including primary schools and kindergartens
that advocate for children < P'ao % Pe%,

LOPX)

ROBYG ROBYG

ROBYG Human Balance

ok ) Oy & S @ oBO&

schools co-working proximity to shops, barrier-free
and spaces transport Services, housing
kindergartens restaurants estates

Srmart green and playgrounds outdoor multi-
House Systermn recreational gyms functional
by Keemple areas fields

TAG ESG Factbook 2024
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Employees - overview of topics and subtopics

Cas

Our employees shape our future

000 ®) O o O

bt o S

Corporate culture of appreciation,

Work-life balance, family friendliness

Staff qualification and training

transparency, and participation and diversity
= Co-determination and freedom of association for = |ndividual training and upskilling/personnel development = Aftractiveness as an employer incl. employee
employees = Promoting next-generation talent satisfaction
= Transparency about remuneration of the management = Age structure of employees
board

= Occupational health and safety
= Anti-discrimination/equal opportunities/

. e = Transparency in recruitin
integration/diversity parency Y

. : = Remote/flexible working
= Community working culture

= Gender sensitivity/gender pay gap

= Retirement provisions for employees

= Reconciliation of work and family life

TAG ESG Factbook 2024
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Our employees shape our future bt

TAG is committed to offering a fair, supportive, empowering working environment to its employees

Key areas of employee empowerment TAG commitment to its employees

We live our values Ready for the future Responsibility and \ N < £ EAG Relay Race
= Flat hierarchies. short with a qualified team trust for our employees 7 bag er\:l%%;l::: and

decision-making channels = Employee training = Preservation of " ,‘ their families join
and development equality ‘ ':’ together to run,

= Enhancement of team
walk and

spirit among all employees = Efficient personnel = Guarantee of | ]
= Social intranet and sourcing occupational health o i celebrate
digitalization = Fair salaries and and safety Summer Party & departmental
incentives = Encouraging results- Christmas Parties 3
* Involvement of employee iented - Joint events to promote a sense of S .
tatives oriented managing and , Wik I
represen working community

Employee participation m >> We like the idea that we have an
impact within the Company as well as

those that create added value for

= Employee representation is ensured through the Germany society. << TAG Everyday Heroes
Works Council = 17.2% fluctuation rate - (TAG Alltagshelden)
. Cogncil members are elected by employees and — thereof employee-initiated § Thg Project was Igunched in ZQZO to promote
actively shape workplace conditions terminations: 7.9% > \“Qq_ social and ecological volunteering by our
: S AM employees
= Involved in employee participation (employee Poland Iﬁg :;‘:)T:;/V:;:ere the interface of the pioy TR

share programs, special payments) and

introduction of new benefits = 18.6% fluctuation rate company and are actively involved as TAG Social Day DAY....

company's ambassadors in recruiting TAG employees are given the opportunity to

and attracting new talent as well as q king d lunteering i al
engaging with tenants. spend a working day volunteering in a socia
project of their choice.

—  thereof employee-initiated

= Workers’ representatives on the supervisory
terminations: 14.0%

board cover 74.5% of TAG’s employees

TAG ESG Factbook 2024
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Continuous growth through staff training 00
TAG is committed to increasing staff qualification and training for our employees to empower their professional growth

TAG as a trainer

Training Ratio: 4.4%

= Reflecting TAG’s strong commitment to developing
young talent

Employee training and development in Germany

STEP TAG

(Seminars, Team building, Experience exchange, ST E P))TAG

Potential devel op. ment) Starken Irainings ntwicklung Praxis

STEP is the internal training concept, providing an

Diverse Training & Study Opportunities:
W ning ucy Uep overview of all training courses and seminars.

= Bachelor's degree program in business administration
with a focus on real estate management

. _ STEP@TAG is an internal training platform, which is linked to the employee portal
= Training as real estate agents and office clerks, as well

as commercial and technical apprenticeships = Itenables employees to easily find and participate in seminars, as well as to

suggest additional training or information

= The type of further training is determined during a development meeting between the

Onboarding & Team Building Events respective supervisor and the employee

= ErstiTAG: Annual introductory event in = Employee meetings are held once a year to evaluate performance and
Hamburg for all new trainees and dual deve|opment opportunities
students

= AzubiTAG: Special event to foster Employee training and development in Poland

networking, strengthen team spirit, and
showcase apprentice project results to
the management board

= All new employees in Poland complete mandatory onboarding and specialized training;
additional courses include English and postgraduate studies

58 total trainees and - , = One focus is on occupational safety training for ROBYG's construction department
@ ctudents st TAG New Starters in 2024:
(end of 2024) = 17 new trainees and dual students joined _ _
TAG O 00 | 8 hours in Germany and 13 hours in Poland

al Training per employee per year

TAG ESG Factbook 2024
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Employee satisfaction — Germany

Active measures taken to strengthen employee satisfaction in Germany

Employee satisfaction

Employee satisfaction
= Staff survey with ‘Great Place to Work’ in 2022

= 58% participation rate

= 69% of employees of TAG Germany agree with the statement: = Free Work

‘| have a very good workplace here.”

= Teamworker budget for each employee to strengthen
teamwork within the Company and departments

= Qur objective is an employee satisfaction
of at least 70%

TAG

Occupational health management

= Annual health week with numerous offers on nutrition,
fitness, and sports

Life Portal (WLP) App: various health-related topics, e.g.

nutrition, exercise, relaxation, mindfulness, and stress Reduction

from 4,000 programmes and courses to choose
= Training courses on stress reduction

= Subsidy of EGYM Wellpass: unlimitedly training
in over 10,000 sports and health facilities in Germany

, Immobilien AG
Employee involvement

= JobTicket and JobBike
= TAG Social Day

= Social and corporate benefits, e.g. Salfy (food benefit)

a

= Cross-divisional projects (e.g. ‘Alltagshelden’, and Climate Board)

= Company-wide annual events: TAG relay race, summer party,
departmental Christmas parties

= Employee stock-option programme (22,060 shares allocated in 2024) = The

= Special payment to all employees (1.8 million)

Key figures
=  The average age of our employees is 45 years

= The women’s quota in management positions
is 43% in Germany

= The part-time rate is 21%

= 91% of employees in Germany have permanent employment

contracts

average lengths of service of employees is about 8 years

TAG

Immeobilien AG
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Employee satisfaction — Poland

Active measures taken to strengthen employee satisfaction in Poland

Employee satisfaction

Employee satisfaction Occupational health management

= Astaff survey is planned for 2025 = Every year, we organize a safety week with the aim of promoting a

= Objective: At least 70% of employees who are “satisfied” / “very culture of safety and ensuring a healthy and safe workplace

satisfied” with their work situation = All employees and cooperation partners are required
to attend mandatory occupational safety training

TAG

Immobilien AG

Employee involvement Key figures

= Benefits programme incl. additional health, pension @ =  The average age of our employees is 37 years
and life insurance, multi-sport card, additional pay
in the event of a marriage or birth, participation in
sporting events

= The women’s quota in management positions
is 58% in Poland

, =  The part-time rate is 3%
= Corporate Volunteering
, = 74% of employees in Poland have permanent employment contracts
= Company-wide events
= The average lengths of service of employees is about 5 years
= Corporate value program to strengthen corporate culture and sharpen

and communicate corporate values

TAG ESG Factbook 2024
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o

Work-life balance, family friendliness and diversity WSS
We promote an attractive, fair, and flexible workplace for all employees at every stage of life

Key areas of work-life balance Key figures family friendliness Diversity in Generations

©

= The part-time rate is 21% in Germany: Germany Poland
Flexible working hours and various part- 3.9% of em 0
. _ = 3, ployees = 11,6% of employees Post-WWII on (<1946
time models help employees balance their took parental leave took parental leave 1 gg; i generation (<1946
work and personal lives during the reporting during the reporting = Baby boomer generation

= Temporary reductiops in weekly working year - more than a year - Sistibuton of (1956-1964): 12.1 %
hours and home office arrangements can quarter of them were just under a quarter of és ribu ![pn 0 Generation X (1965-1979):
be made by agreement men them were men (gg‘:rrﬁa':;)s 396 %

= Employees can also change their place of = 100% return rate to = 65,4% return rate to = Geneoration Y (1980-1993):
work if their role allows them to work work for employees work for employees 33.3 % _ '
remotely who have taken who have taken = Geneoratlon Z(1994-2010):

parental leave parental leave 13.9%

Diversity of employees The average age of our employees is 45 years in Germany.

' Gender diversity and equal women representation at the heart of TAG’s |
. business principles and operations 5 - Gender pay gap at TAG in
R 3 S Germany is -2.8% >> Macrosocial challenges faced by TAG include, in particular,
: Rlverstiat manage(;nefn \ Rl atemplovees ! Y _ i demographic change, which is making it more difficult to secure skilled
! RS % of | = Across the entire group, the Workers. <<
43.0% S gender pay gap is 7.4%
| = In Germany, the gender pay
i ’ ’ i gap is 16%, the adjusted
| % of men 0 : gender pay gap is still 6%
% of men !
| 57.0% SR i
i * 15t and 2" management level (below the Management Board) in Germany i

TAG ESG Factbook 2024
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Verena Schulz | Kati Pohl TAG Immobilien AG

ESG / Sustainability Steckelhorn 5

20457 Hamburg
Phone: +49 (0)30 52 00 54 - 100 Phone: +49 (0)40 380 32 - 0
Mail: nachhaltiger@tag-ag.com www.tag-ag.com
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