
Germany Poland2

Unit 2023 2022 2023 2022 GRI

Economic1

Fully consolidated companies (operating subsidiaries and proper-
ty companies) number  83  83  100  104 

2-6 
201-1

Annualised net actual rent EUR m  336.7  340.6  11.6  2.7 

EBITDA (adjusted) rental business EUR m  227.6  233.5  8.8  -   

EBITDA (adjusted)  from sales Poland EUR m  -    -    100.6  80.8 

Loan-to-value (LTV)  Group %  47.0  46.7  -    -   

Compliance and integrity

Composition of Management Board number  2  2  4  4 

2-9
405-1

female %  50.0  50.0  25.0  25.0 

male %  50.0  50.0  75.0  75.0 

under 30 years of age %  -    -    -    -   

31-50 years of age %  -    100.0 50.0 50.0

over 50 years of age %  100.0  -   50.0 50.0

Composition of Supervisory Board number 6  6  6  6 

female %  33.3  33.3  16.7  16.7 

male %  66.7  66.7  83.3  83.3 

under 30 years of age %  -    -    -    -   

31-50 years of age %  33.3  66.7  -    50.0 

over 50 years of age %  66.7  33.3  100.0  50.0 

Average tenure years  2.9  6.8  5.8  4.8 

1 Further key figures on TAG's economic performance can be found in the Annual Report 2023.
² The company figures for the Poland region include consolidated data from the subsidiaries Vantage and ROBYG.

Our path to tomorrow


	Index
	Editorial	
	Who we are
	Our path to tomorrow
	Our sustainability
strategy 
	Economic stability as a basis for sustainable development 
	Dialogue with tenants,
local authorities and
other stakeholders
	Integrity and ethics, fair
business conduct, and
compliance
	Speeding things up with serial refurbishment

	Developing our portfolio
responsibly 
	Sustainability in the value and supply chain  
	Sustainable resource
management 
	The 15-minute city:
Short distances for high
convenience of living
	Optimising energy efficiency and emissions

	Our responsibility
to society
	Marketable portfolio
development for broad
sections of the population 
	Customer focus and service quality 
	Liveable neighbourhoods   
	Award-winning commitment to neighbourhood spirit

	Our employees shape
our future
	A company culture
of appreciation,
transparency, and
participation
	Employee qualification and further training
	Work-life balance,
family friendliness,
and diversity 
	Ask, analyse, take action: Strengthening our
work culture

	About this
report
	Key figures
	GRI Content Index
	Implementing the recommendations of the Task Force on Climate-related Financial Disclosures (TCFD)
	Information on the EU Taxonomy Regulation

